
Do you control when,
where, and how they

work?

Likely 1099 Contractor

They control their own work
processes and schedules.

Likely W-2 Employee

You set their schedule, provide
direct oversight, or dictate how

tasks are completed.

Does the worker use
their own tools,
equipment, and

materials?

Likely W-2 Employee

You provide tools and materials
suggests dependence on your

company.

Likely 1099 Contractor

They own their tools and
supplies indicating they run

their own business.

Does the worker have
other clients?

Likely W-2 Employee

They only work for you and are
economically dependent on

your business.

Likely 1099 Contractor

Typically serve multiple clients
and do not depend solely on

one business for income.

Is the worker’s role
essential and ongoing

for your business?

Likely 1099 Contractor

Their services are project-
based or specialized and may
only step in for certain jobs.

Likely W-2 Employee

Their work is critical to your
daily operations.
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